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1. p e
Purpose :
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In order to promote the sustainable development of the company and fulfill corporate social

responsibilities, and create a diverse, open, equal and harassment-free working environment, we

have established a "Human Rights Policy™ (hereinafter referred to as this policy) for compliance.

2. # 17 :
Scope :
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This policy applies to the company and its subsidiaries, and its suppliers and business partners
should also abide by this policy.
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References :

31 WMERE R AR
United Nations Universal Declaration of Human Rights
32 WERFEE A gHERRA
United Nations Guiding Principles on Business and Human Rights
33 WERRIE Y
United Nations Global Compact
34 FERRES & e
United Nations International Labour Organization
35 FEIBELX2FLFATIRNARFBE R 2 BT B 5]
Guidelines for the Prevention of Unlawful Infringements During the Performance of
Duties promulgated by the Occupational Safety and Health Administration of the
Ministry of Labor literature

4. #F -
Rights and Responsibilities
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The Company strictly abides by labor laws and regulations in locations around the world where
it operates, supports and follows the spirit and basic principles of human rights protection
promulgated by international human rights conventions, and implements human rights protection
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in accordance

with this policy.
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Protecting labor rights is an important foundation for sustainable operations. All employees must
abide by the principles of respecting equality and diversity in performing all work and tasks.
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Glossary of terms: None.

6. (TS :

Operating procedures:
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Diversity, inclusion and equal opportunities

6.1.1

6.1.2
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Provide an equal and diverse working environment, adhering to the principles of
openness and fairness, regardless of personal socioeconomic status, age, gender,
sexual orientation, marriage, family status, physical and mental disabilities, race,
religion, appearance, nationality, language, political affiliation, or language,
attitudes and behaviors that discriminate against pregnant women. Prohibit
harassment, respect the right to privacy, and strive to create a working environment
with equal opportunities, dignity, safety, equality, and freedom from discrimination
and harassment.
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Ensure that employment policies are non-discriminatory and that recruitment,
salary and benefits, training, evaluation and promotion are based on employee
qualifications, performance, skills and experience, implement the principle of
equal pay for equal work, and create an equal employment working environment.
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Prohibition of human trafficking, forced labor and child labor.

6.2.1
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6.3

6.4

6.5

Prohibit human trafficking, any form of forced labor and other violations of human
rights.
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Comply with local minimum age laws and regulations and prohibit the
employment of child labor.
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Provide fair and reasonable wages and working conditions.
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Strictly abide by the wages, working hours and leave laws of the place of operation,
provide equal pay for equal work and state legal deductions in the pay slip.
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Establish legal and reasonable rules and regulations, and regularly care for and
manage employee attendance status.
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Provide a safe, hygienic and healthy working environment.
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Comply with relevant laws and regulations on occupational safety and health, attach great
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importance to workplace safety and health, and enable employees to work in a healthy,
safe and caring environment by implementing occupational safety and health work,
organizing education and training, and health examinations, and taking care of their
physical and mental health. All company work sites aims to create a safe, healthy and
hygienic workplace with zero occupational accidents.
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Respect employees’ freedom of assembly and association
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Respect employees’ freedom of assembly and association, and colleagues can join
external labor organizations. Regular labor-management meetings are held in accordance
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6.6

6.7

6.8

6.9

with the law, and smooth and diverse labor-management communication channels are
established. Employees or labor representatives can openly communicate with
management without retaliation, threats or harassment, creating a harmonious
labor-management atmosphere to protect the rights and interests of employees.
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Protection from unlawful infringement

o
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Protect employees from illegal physical or mental harm that affects their safety,
well-being and health in the course of performing their duties.
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The zero-tolerance principle is adopted for illegal violations in the workplace.
Illegal violations include but are not limited to physical, psychological, and verbal
violations, or physical or mental violations caused by sexual harassment and
stalking.

U B v
Communication channels
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Provide an effective and appropriate complaint mechanism and multiple communication
channels so that stakeholders can provide feedback or report suspected violations to avoid
situations that endanger human rights protection.
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Mitigation and remediation
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If there is any infringement or violation of human rights, appropriate punishment should
be given according to the severity of the case, and follow-up assessment and supervision
should be provided to avoid the recurrence of similar incidents.
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Should always pay attention to the development of human rights-related standards at
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home and abroad, and review and improve the system established by the company to
implement human rights protection.

7. R
Appendix
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Appendix 1: Written Statement on Prevention of Unlawful Infringement in the Workplace



